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Join Efforts toward International Accreditation
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The concept of international accreditation
It is considered a basic sign of distinction and advancement of the University or the Faculty, which is certified and approved by Global academic institutions.
Moreover, it boosts its nature and confirms that it meet high-ranking standards of education, services and fair academic performance.
Furthermore, the students, parents, faculty staff and administrators consider International Academic Accreditation as the ultimate yardstick for university or the faculty quality and its level among the rest of the world's universities.
Likewise, achieving international accreditation means that the University or faculty has highly experienced and professional professors. In addition, the university provides a positive learning experience for students and supply them with high-value qualifications.
This accreditation includes many criteria set by the Ministry of Higher Education in accordance with the decisions of the National Authority for Quality Assurance of Education and Accreditation and the various international accreditation agencies. Whereas the availability of this global measure also helps to adhere to the periodic actions of universities or faculties to self-assess themselves as they need to be developed or changed. Therefore, they can focus their efforts on preparing a plan to consider the issues as well as redefining the new goals and challenges they face.
That means.
To start from where the others finish improving and developing education inside the state, to improve the country’s image in the context of global competitiveness to attract students from other countries to join its universities and its faculties.
It also means that the graduate has more access to gain a job, as holding a degree from an internationally recognized university increases this opportunity and proves that the graduate has received outstanding training and education and has worked hard to obtain it.
International Accreditation System
It seeks to strengthen cooperation with international bodies and authorities concerned with quality and academic accreditation. Moreover, it seeks to document and follow up international accreditation procedures starting from the submission of the request for cooperation with an international entity to the completion of visits and the issuance of an international accreditation decision.
To choose the entity of the international accreditation, the following shall be taken in consideration:
1- The entity shall have gained its credibility by adopting prestigious academic programs for the best universities in international classifications within the country of origin and by extending their global renown.
2. The entity shall be formally authorized to exercise quality evaluation and academic accreditation in higher education programs in one State with a high-quality higher education system.
3- The international accreditation entity system must allow accreditation outside the country of origin.
4 – It should not have any legal or procedural reservations.
5 - It may have gained its credibility via exercising its activity in the long run.
6 - The system of quality evaluation or academic accreditation that is adopted by this entity shall be equivalent to the standards of evaluation, academic accreditation and methods of national accreditation
Advantages of international accreditation
1- Access to international accreditation confirms that the program is in line with the European Union's quality standards at the successful completion of the EHEA procedure. Then the faculty receives a certificate and a report on the program quality.
2- Helps students and parents to choose the appropriate specialization.
3- Adopt the International program for Quality Improvement, in which external feedback are conducted by experts outside the national higher education system. Those experts are providing expertise and guidance as well as focusing on quality improvement and continuity of development.
4- The participation of all program members in the development of a unified vision as well as providing a clear message around which everyone would rally with high morale and a sense of belonging to one family.
5- Ensure that the requirements and components of the program's curriculum are compatible with other international programs, which are accredited by the same entity. As a result, this will increase the international acceptance of degrees awarded by the faculty
6- Ensure the continued high quality of the program through periodic evaluation by the selected entity in accordance with the criteria stated by that entity.
7- Improve the local and international academic reputation of the academic program.
8- The local and international community confidence in graduates of these accredited academic programs.
9- Upgrade the order or classification of the academic program in different local and international ratings.
AQAS “The Agency for Quality Assurance” German International Board
It is an agency or body for quality assurance through the accreditation of study programs. It is an independent non-profit organization registered under German law and recognized by international associations related to the development of higher education in Europe. It is supported by more than 90 member institution, whether institutions of higher education or academic societies. The entity has been accredited since 2002 by the German Accreditation Council (GAC) to be an accreditation entity for Higher Education Institutions and Programs in Germany.
It is a full member of ENQA “The European Association for Quality Assurance in Higher Education” which is also listed in the European Quality Assurance Register for Higher Education. This confirms that FDA procedures conform to quality assurance standards and guidelines. It is also a founding member of the European Accreditation Union, ESG, which has been approved by all the States of Bologna as a basis for internal and external quality assurance.
The basis of its accreditation criteria is teaching, learning and all relevant academic aspects. In addition, the student is the focus or entry point in the program's access to academic accreditation.
It is the entity, which the faculty chose, upon the approval of the Project Department of the Ministry of Higher Education and Cairo University, to be the international entity for its accreditation.
Standards academy to AQAS
Quality of curriculum
Determine the intended learning outcomes of the program, which should be available in published form. It also should reflect both academic and labor market requirements. In addition, it must be updated with regard to the relevant area.
The design of the program also supports the achievement of the desired learning outcomes. Hence, the academic level of graduates also corresponds to the requirements of the appropriate level of the European Qualifications Framework. Thus, the design of curriculum should be readily available and transparent.
This include:
I. Determine the target program learning outcomes. PLOS 
What are target learning results, which apply with the program?
2- Description of the curriculum structure of the study program, key elements and objectives of the curriculum. Moreover, how the student gains knowledge related to the subject matter of the course and knowledge across subjects and methodological and general skills (How learning results are achieved?).
3- To what extent has the targeted learning results of the program been achieved (documentation provided)?
Is the evaluation supported by results concerning the quality process (graduate polls, student evaluations, corrective actions accordingly)?
4- How is the teaching and scientific research of the professor in the study program linked? How are students included in faculty research projects?
5- - Determining the level of the curriculum based on European or national qualifications.
6- Providing a model course plan in the form of charts (such as the Gantt chart) showing the credit hours for each theoretical course and practical training.
7- Units of Study: Compulsory courses – Elective courses 
8- Program-specific courses, which are not taught in other programs, along with courses, which are common to more than one program of study.
9- Student workload and whether it corresponds to the European accreditation system, ECTS.
10- What changes have been made to the structure of the study, workload and course content since the last program adoption?
11- Method for updating the course handbook.
12- How do target learning outcomes meet recruitment and labor market needs while identifying areas of work available to graduates of each program in a given state or region?
13- What elements support career orientation? What employment opportunities exist for graduates of each program? What aspects that the program support, such as training, the use of practitioners and media professionals in practical and field training as well as engaging visiting or adjunct professors? 
Second - Program description
Third - following European or American ECTS system, Credit Hours , In addition to determine PLOs CLOs
2- Quality assurance procedures:
The program should be subject to national Higher Education Institution policy and associated procedures for its quality assurance. This include procedures for progress, approval, control and program review, subject to the provision of quality-oriented culture focused on continuous quality improvement. This includes regular feedback mechanisms involving internal and external stakeholders.
The strategy, policies and procedures should be with official status and be available in published form to all concerned.
It also includes roles for students and other persons in interest to collect analyze and use data from relevant sources and persons in interest for effective management and continuous strengthening of the program, including:
- Characterization of the teaching and learning quality assurance system.
Evaluation at the level of each program.
- Suggest procedures for improvement, monitor implementation of proposed actions and ensure continuous improvement.
- The extent of faculty goals achievement.
- Course Learning Outcomes. CLOS
- Program Learning Outcomes. PLOS
- Graduate survey.
- Administrative survey.
- Graduate Opinions at Graduation Survey.
- Interviews when graduation.
Use of a performance system or indicator (study process and assessing results with key performance indicators) KPI to monitor and compare factors such as student progress continuously. In addition, there are more aspects such as success rates, graduate employability, faculty effectiveness, student structure, available educational resources.
- Number of students enrolled / Equal opportunities for students.
- Analysis of the program's strengths and weaknesses to identify its deficiencies.
This also includes identifying the following:
-The quality assurance policy and procedures of higher education institutions, including design, approval, control and program review procedures.
-Quality and continuous improvement culture through regular feedback mechanisms involving both internal and external beneficiaries.
-Strategy, policies and procedures which are adopted and publicly available (publication) to all stakeholders, with defining the roles for students/other stakeholders.
Collect, analyze and use data from relevant sources and stakeholders for effective management and continuous strengthening of the program.
The quality policy for study programs adopted by the university (documentation explain this), a description of the program and at what level: University / faculty / a program.
How are the responsibilities distributed?
- Organizing the program evaluation process
- Participation of persons in interest such as students and labor market representatives in the quality assurance process and informing them of actions and results.
How to ensure that the results of quality assurance processes are taken into account in program development.
- ((Provide examples for affirmative actions).
- Follow-up the recruitment of program graduates
-The extent to which the recommendations are contained in the recent program accreditation decision.
- Have quality assurance procedures been confirmed for the campaign against discrimination and intolerance?
-Students learning, teaching, assessment and evaluation:
- Encouraging students to play an active role in the educational process.
- Assessing students using accessible standards, regulations and procedures that are readily available to all participants and must be consistently applied.
- Planning assessment procedures to measure the achievement of targeted educational outcomes.
Education, learning and the student’s assessment:
- Encouraging students to play an active role in the learning process.
- Standards, regulations and procedures for the students' assessment must be transparent, public and readily available to all participants and be consistently applied.
- Evaluating assessment procedures to measure the achievement of targeted learning outcomes using accessible standards and regulations that are accessible to all participants and consistently applied.
- Teaching and learning methods used in the program
- The process of including the students' groups needs in the program such as outstanding students, expatriates or foreign students, disabled students.
- Reflecting student-oriented learning methods in the program.
- How to strengthen the University's Student Education and Learning Revitalization Process.
- How to organize content coordination (completion - no overlap of time or overlap between the contents of some decisions).
- What boards or committees are responsible for that?
- What measures have been taken to assess the student's school workload?
- What are the main findings of this in the last accreditation report?
What corrective action has been taken in this regard?
Procedures for dealing with student appeals and complaints concerning the organization of study, teaching, assessment process, etc.
- Organizing exams and tests regarding the knowledge and skills to be acquired in courses.
- Considering the choice of tests types and what types of exams a student will undergo to demonstrate that he or she has acquired his or her different skills.
- Have there been any changes in test concepts in the program since the last accreditation?
What kind of support do faculty and associate staff have to develop their skills in assessment methods?
- What are the responsibilities and structures existing to organize the exams on time and how to announce the dates of the exams and how often are they allowed taking the re-examinations?
- Availability methods of different regulations to students.
- Students admission, progress, assessment and certification:
Predetermined and continuously published regulations covering student acceptance, progress, acknowledgement and certification should be applied.
- Students admission, progress, assessment and certification procedures:
1- The applicable, predetermined, published and consistently declared regulations regarding student admission, progress, assessment and certification should be applied.
Students' admission:
1- Program Formal Admission Requirements.
2- Additional requirements (e.g. language skills, professional experience, and technical capacity) if any, how are these requirements identified and advertised?
3-Applicants` tests procedures for programs admission, and how they are organized. 
4-Who is responsible for the selection and admission of students and where are the prescribed responsibilities?
5- How many applicants for a place to study in the program?
6- Are there any measures that allow students to supplement certain deficiencies in the program, through training programs?
7- How far have the admission requirements in the program proven to support the achievement of targeted learning outcomes?
8-An overview of the program's student body structure based on the statistical data documented in the supplement.
Student progress:
1-Students' levels of progress in the program (statistics in the supplement for the completion period of the program/non-continuation rate of the program).
2-Students mobility procedures to and from the program.
3-Structures that support student exchange (presentations/consultations/language courses/conventions...).
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Besides identifying certain things, including:
1- Regulations and procedures for recognizing courses already passed by a student in other institutions of higher education and outside the university, how it's legally documented and is it available to students?
2-What mechanisms and criteria are applicable to ascertain students' pre-school and learning periods?
3- Are there mechanisms and criteria applicable to recognize informal learning?
4- Does the university have policies to support equal opportunities for students in private life situations? (e.g.: Students with children, students with special social conditions and how to apply this in the program.
Certificate or academic degree awarded to graduates:
1-Are they awarded special degrees?
2- What documents do students receive at the completion of the program (e.g.: Diploma Supplement) (Add samples as attachment)
5 –Members of the Faculty 
- Faculty formation in terms of numbers, qualifications, professional and international experience; and so on.
- Is this staff the appropriate quality and quantity to achieve the desired learning results?
-Are there transparent procedures for recruiting and developing the capacity of teaching staff?
Teaching staff:
1-Quantity and numbers, qualifications, professional and international experience:
* Is this appropriate to achieve targeted learning outcomes?
* To what extent are they qualified and competent in teaching?
2-Providing transparent procedures availability for their recruitment and development.
3-The human resources availability to ensure the guidance and assistance of students in the program which are set out in a table:
( Name:
( Specialization
( Full time/ Part-time
4- Educational areas of the program (e.g. investigative journalism).
5- Termination of the contract
6- Program teaching hours per semester
7- Who teaches the courses?
4- Recruitment Procedures of teaching staff
( Are there any special recruitment conditions for teaching?
(How is the transparency and fairness of these procedures guaranteed?
5-Hire professors from other disciplines or faculties to teach in the program.
6-Research projects, published books and related activities outside higher education institutions, which held by professors in sabbatical leaves (e.g. cooperating with partners outside-university) in the past five years (as an attachment).
7- Linking between teaching and professor's research.
8- Faculty staff development policy.
9- Procedures for ensuring the qualification of part-time lecturers and how to inform them of the requirements of the program.
10-Professional development opportunities for newly involved Faculty members and professors to develop their teaching abilities (courses - consultations... And so on).
11- Methods of university encouragement to innovate in teaching methods and to use modern techniques.
12-The external lecturers schedule (labor market experts) states Name, academic background, current job, teaching areas, number of teaching hours during the semester, other qualifications, such as membership of an association or syndicate.
13 How are administrative and technical staff trained in their tasks and how to support them in developing their competencies?
6-Sources of learning and student support:
- Availability of appropriate facilities and resources for teaching and learning activities.
- Do students have the necessary guidance and support to complete their studies successfully?
This include:
- Buildings, terraces, halls and classrooms.
-Labs, studios, printing press.
- Water closets.
-Sports services and student activities.
-Student Handbook, Program catalogue.
- The existence of program coordinators.
Material resources:
1- How to fund tuition fees for the program.
2- Scholarships or exemption from university or faculty tuition.
3-Available material resources (rooms, library, terraces, classrooms), computer and laboratory premises available for the program.
4-How to develop adequate equipment to achieve targeted learning outcomes and to address the needs of certain groups such as disabled students.
5- Laboratory and other equipment maintenance plan.
6-Applied operations to ensure material resources available to provide an appropriate and professional-level program.
7- How to ensure that there is an appropriate amount of literature, journals and sources of information (inside the library) to achieve educational outcomes.
Guidance and support
1-How are students informed of the program? Is all its information available to students?
2-Is there guidance provided and events organized in preparation for the program (e.g. academic guidance during the first meeting of new students with faculty leaders and professors - is this also done at the level of the scientific department?). 
3-Are counselling services available to students? Is it provided on a continuous basis and how information about these services is provided to students?
4-Do Faculty members provide regular consultation hours (office hours) that are available to students? Is this available to disabled students? In addition, for students with special circumstances?
5- Is there exchange visits for students?
6-Expatriates Students.
7- Media and public information:
1- Is impartial, objective and up-to-date information about the program and its qualifications regularly disseminated?
2-Is the information appropriate and available to relevant stakeholders?
For example:
• Manuals (about regulations, procedural and regulatory rules).
- Print and electronic publications.
- Website in Arabic and English.
- Posters about the goal, vision, strategic objectives, events and indicators of program activities and outcomes...And so on).
It is important that faculty information cover the following points:
- Student progress and success rates
- Employment of graduates
- Student satisfaction with the program
- Faculty members’ effectiveness
-Students' personnel files (gender/nationality/mother tongue). 
- Available learning sources that need to improve the key performance indicators of the institution (faculty).
- How to assess the student workload
- Credit hours for theoretical and practical decisions
- Using the evaluation of the student workflow results to strengthen the program
(Providing examples for modifications to the program)
- Results on the number of course results in which students did not achieve good results in the program. Moreover, how many courses do success rates rise?
- The results of the evaluation in the last three years and the work of a scale for the distribution of assessments
- Analyzing results of program completion or non-completion rates and causes of student dropout
How to inform targets audience and relevant persons in interest:
( The Program.
( Targeted education outcomes including course characterization (theoretical and practical).
( Admission requirements and students selection procedures for students enrolled in the program.
( Granted qualification and teaching, education and evaluation procedures.
( How do the different expectations of stakeholders be reflected in the available information?
Preparation of self-study
Goal:
1. Characterizing and identifying the current situation in the light of international accreditation criteria.
2. Preparing a plan guiding the program activities to address vulnerabilities and reinforce strengths.
Aspects:
1. Descriptive data on the program within the science department, faculty and university.
2. Report in light of the results of the self-assessment in accordance with the criteria for international accreditation.
3. Improvement and development plan.
Taking into account:
1. Writing down every practice.
2. Writing in the form of paragraphs, not in the form of points, except in the case of learning outcomes - targets, etc.
3. Enforcing the paragraphs with statistics and figures whenever possible so as not to conflict with the advertisement of the faculty on the website (for example, Arabic and English).
4. Providing results of the self-correction before those who write the paragraphs of the self-study.
5. It is preferable to use charts whenever possible without using images.
6. Sub-criteria could include some points that needed improvement or recommendations.
7. Listing all the dates of adoption of various documents and declaration links whenever possible.
8. Language used to update the model is according to the teaching language of the academic program.
9. Standard forms should be used throughout the self-study.
10. Using font 12, one space, in Time New Roman when writing in English.
11. Self-study pages should not exceed 150 pages.
The following also should be considered:
1. The model issued by the German Authority (AQAS) should be adhered to.
2. The minimum requirements of the authority should be met.
3. Statistics should be matched at the level of different parts of self-study.
4. Information and data within the study should be matched with the one mentioned on the website, especially the English version.
5. Do not mention intimate details when drafting of the self-study.
6. Highlighting the characteristics of excellence in the various criteria of self-study.
7. Caring to calculate actual hours of teaching and learning (Workload).
Parts of self-study
First part:
  Information on Egypt's higher education system/introduction to the University, its faculties, departments, study programs, student numbers and their distribution. Basic areas of teaching and research/links of advanced programs to the University's strategic plan, financial resources allocated to faculties, departments and study programs. Providing available sources of funding for teaching and learning activities (in the range of 2-3 pages).
Part 2:
 Introduction to the faculty and its scientific departments, the responsibilities and functions of the administration of the faculty, the scientific department, the program, the services that the faculty provides to students, such as guidance and financial resources, the nature of the faculty (large/small). The scientific department that provides the program and its outreach, the relationship of the program to the nature and objectives of the department. Does the department introduce other programs, does the faculty introduce other programs, the relationship of the program with the functions of the Department. The degree of support that the faculty and department for its programs in terms of: Coordination-Guidance and direction services for students (up to 2-3 pages).
Part 3:
A chapter (up to 30 pages except supplements) should be dedicated to each of the programs to be adopted.
 Highlighting local, national, regional and international cooperation agreements, human resources outlined, and how the Faculty and the section to programs allocated financial resources.
 What are the efforts ensuring adequate resources for programs? What are the criteria for the allocation of financial resources within the faculty/Section?
Components of the self-study report
1-Description and objectives of the study program:
1/1 Objectives of the study program
(Below 2 practices)
1/2 System of admission to the study program
(Below 7 practices)
1/3 Gender equality and equal opportunities
(Below 2 practices)
2-Extent to which comprehensive quality standards are achieved in curricula
1/2 Content and quality level
(Below 8 practices)
2/2 Curriculum Characterization
(Below one practice)
Transferability to and from the program
(Below one practice)
3- Career guidance
3/1 Qualification for professionalism or being professional for employment
(Below 2 practices)
4-Academic validity or usefulness of the study program
1/4 Study system
(Below 3 practices)
Information, consultation and evidence
(Below 4 practices)
3/4 Units (modelling) and accreditation
(Below 6 practices)
4/4 Organizing the exams
(below 8 practices)
4/5 statistical data
(Below 3 practices)
5-Material and human resources
1/5 individuals
(Below 6 practices)
5/2 Participants in the study program
(Below 2 practices)
5/ 3 Material resources
(Below 3 practices)
6. Quality assurance
(Below 7 practices)
Requirement
1- The need to provide evidence of targeted educational outcomes measurement at the curriculum and program levels as a whole (in addition to the Rubric proficiency test contract)
Graduation exam
	Field
	Targeted educational outcomes
	Question number associated with ILO's measurement
	Question response ratio
	ILO's Verification Ratio
	Verification ratio average per level

	Knowledge
	1.1
	3
	70%
75%
	65%
	

	
	1.2
	10
	65%
	
	

	Skills
	2.1
2.2
	
	
	
	


2- Providing evidence of access to feedback from all beneficiaries.
3- Defining the employment ratios of graduates during the last three years of the program and identifying the program's support to graduates.
4- Activating the student's role in quality practices and various activities at the faculty.
5- Identifying the faculty role in increasing international teaching staff and the proportions of incoming students' needs.
6- Developing the faculty's own resources.
7-Taking advantage of the scientific research results in developing the curriculum.
Arrangements for the visit of the Expert Group
1- Scheduling the visit and determining the appropriate places for a visit inside the faculty.
2- Updating the website, especially in English (very important).
3- Placing posters and advertisements in designated places (Matrix - PLOs - Study Plan - Teaching and Learning Strategies - Organizational Structure - Vision and Mission - Teaching Staff Names on Offices - Working Tables of Halls and Labs - Security and Safety Guidance - Student Work Samples, and what's suggested besides that.).
4- Equipping visiting spaces, especially the halls, laboratories, Examination Control Division, quality room, water closets conference room, review room, faculty and associate rooms, student restroom, places for carrying out interviews with beneficiaries, playgrounds and theatres (from the university), places for preserving students' graduation and actual production projects, etc.
5- Processing of standards files, as well as course files and academic programs.
6-Availability of KPIs, Benchmark.
7-Providing modules, manuals and all other editions of the faculty and its programs.
8-Training target audience to meet expert reviewers (faculty, students, graduates, leaders, employers)
(Average 20 faculty staff as well as student representatives, average 10 other categories)
9- Training of the target audience from other categories (quality officials, admission, IT, library, graduate follow-up, student guidance, student activities, etc.).
10- Selecting the final target list for post-training interviews.
11- Determining the course or coordinator of the visit.
12-Identifying emergency entrances and exits - assembly points - means of security and safety.
13-Providing Models for the periodic maintenance and hygiene of laboratories, halls and equipment.
14-Student/faculty databases/graduate employment ratios
15-Continuous outreach and support for graduates.
16-Mechanism for implementing graduate and training projects for students.
17-Prior to the visit, check the nutritional nature of the team members.
18- Ascertaining the preparations for the team's reception team at the airport.
19- Processing of mobility within the university and to and from the hotel where the reviewing experts reside.
20-ID printing for the Panel of reviewers as well as the faculty team.
21- Setting up a separate room equipped with a computer, printer, camera, flashes, pens, scanner for reviewers, and so on).
22- Locating the night dinner place.
Evidence, documentation and references
First: Curriculum Characterization
A single page characterization of each curriculum in English:
1- Curriculum Name:
2-Educational level/semester
3-Number of credit hours for the curriculum
4- Target learning outcomes
5. Educational content
6-Assessment and evaluation system
Second: Curriculum vitae of Faculty members:
It must be in a standard format (one page). Every Curriculum vitae of each faculty member with each program must be in a single PDF file. 
Third: Diploma Supplement (for the graduate): 
Containing information about
1-Identity of the holder of the qualification:
1. First name
2. Family name
3 . Date and place of birth
4 . Student's Code Number
2. Program:
1. Program name 
2. Major 
3. Name and place of academic degree donor university 
4. Program name 
5 .Language of study and exam
3-Information on qualification level:
1. Qualification level
2. Official duration of the program completion
3. Requirements for accessing academic degree
4-Information on contents and results achieved:
1. Study nature: Regular length of time
2/4.Designing the program in a way that mixes theory with practice, as well as training and research skills:
"The higher education system aims to apply international academic standards so that the graduate can interact with current technological changes and developments in specialization. Thus, this will allow the graduate to be able to achieve a high level of performance that satisfies the needs of employers.
The faculty seeks to ensure that Egyptian graduates are able to complete the requirements of the international level.
The advanced education system will have a good impact on:
-Students and graduates
-Changing the current education system
-Providing the graduate with skills and training locally, internationally and through media institutions.
- Promoting cooperation in the area of quality assurance.
- Developing teaching and learning methodology as well as training and evaluation systems.
(5 certificates are required as models for five graduates of each program in the year preceding the application for international accreditation).
Fifth: Document demonstrating the increase of students enrolled in the program in the form of a diagram.
The results of student workload and the output of teaching and learning (editorial exams, oral exams, practical, assignments).
Seventh: Graduate results are required for the last three years (2019, 2021, 2020) in the form of curves showing the distribution of different estimates to (A, B, C, D, F) the level of each batch, and the justification for each estimate.
Eighth: Titles for the last (50) graduation projects are required for (at least) graduate students in the form of pdf, to be sent with self-study, with determining assessment levels and assessment methods.
The titles should be in English and the same projects will be provided at the faculty for submission to the panel of external reviewers during the field visit.
When they choose random sampling, they are given a summary in English.
Ninth: Efficiency test mechanism.
Tenth: Student's Actual Work Load
After switching the credit hours of each course to ECTS, which is the actual hours of each course, the student must perform them both inside and outside the university.
Method for converting each curriculum from credit hours
To ECTS, European Credit Transfer System
Curriculum with credit hours of 3 (credited hours) which shall be multiplied by 1, 67 equals or equals five (5) ECTs, European Credit Transfer System.
Each curriculum has the actual student workload of ECTs
5 (in return for 3 hours/days per week) × 25 (fixed number) = 125 hours per semester or grade: Study Load Hours, that 3 hours/days per week corresponds to 125 hours within 12 or 13 weeks per semester. The hours of theoretical and practical lectures and activities outside the university are calculated for all hours of study, as well as preparing, processing for exams and periodic tests, going to the library... And so on).
That is, the number of hours of lectures = 5 x 13 weeks = 65 hours x in the European system regarding 3 hours in both theoretical and practical curriculum.
And be divided into 5 = 13 hours. 
Theoretical study= 13 x 2 = 26 hours 
Practical study = 13 x 3 = 39 hours, the total is 65 hours in the European system and 60 hours (of the total workload in the semester) of activities are distributed to student activities inside and outside the university.
Model of the actual student workload table
Actual Hours
	1- Curriculum Name:
	Credit hours numbers:

	Curriculum Code:
	Academic section:


	educational activity
	Duration of activity and actual hours
	Repetition
	Total number of learning hours

	Lecture hours
	
	Duration of activity x Number of Weeks in semester
	

	Science/Lab
	
	
	

	Tests
	
	
	

	Exam preparation
	
	
	

	Self-learning
	
	
	

	Projects
	
	
	

	Learning from outside the faculty
	
	
	

	Other (determined)
	
	
	


Eleventh: Procedures and steps for the program adoption at the national level.
Supplement (I)
The faculty's vision, mission and updated strategic objectives (September 2021)
The Faculty of Mass Communication, Cairo University looks forward to supporting its standing and leadership in the Arab world, in pursuit of achieving an advanced arrangement among the mass communication faculties at the international level.
Mission:
The faculty is committed to preparing distinguished graduates in various media disciplines. In addition, qualifying them scientifically, professionally and technologically in line with the needs of the labor market and the requirements of domestic and international competition. This is done by affirming their commitment to social, professional and ethical responsibilities towards the nation and society issues. Moreover, devoting efforts to scientific research in keeping with global trends in communication research linked to the priorities, issues and fundamental problems of society as well as increasing the rate of international dissemination of it.
Strategic Objectives:
Elevating the institutional capacity of the faculty.
1/1 Developing management capabilities in line with digital transformation requirements.
1/2 Completing the faculty digitization of the administrative work
1/3 Developing the performance of the new administrative units of the faculty and linking them to the structure of the faculty.
2-Upgrading the educational effectiveness of the bachelor's degree.
1/2 Ongoing development of teaching staff capacities and their assistants in line with scientific developments in their areas of jurisdiction.
2/2 Improving the ratio of faculty and staff to students
2/3 Developing the teaching, learning and assessment strategy and methods in the light of scientific developments and digital techniques.
2/4 Developing extension and registration systems.
5/2 Developing new study programs to meet the needs of the changing labor market and digital media developments.
6/2 Continuous development in the use of e-learning in study programs.
7/2 Developing practical and field training systems for students
8/2 Continuous development in the recruitment of digital techniques at the Library and Information and Communications Systems of the faculty.
3. Upgrading the educational effectiveness of the postgraduate level
3/1 Updating the Higher School Regulations with the Approved Hours System.
3/2 Establishing new academic and vocational postgraduate programs.
3/3 Continuous development of E. Learning in graduate programs.
3/4 Joint cooperation in scientific and academic activities with internationally distinguished media faculties.
4. Upgrading the efficiency of scientific research and linking it to society's priorities and actual needs.
4/1 Increasing the number of scientific researches and professors involved in international scientific publishing.
4/2 Continuity in developing online scientific journals and working towards their international overbalancing.
4/3 Periodic assessment and updating of the faculty's research plan.
5-Providing an inclusive university climate characterized by equality, equal opportunities, non-discrimination, scientific freedom and justice.
6-Creating a distinct, creative and independent personality for students who have a critical mindset that reflects on their professional future after graduation.
7- Closer association of the faculty with society in general and the media community in particular.
Values:
1-Academic freedom.
2-Equal opportunities
3-Non-discrimination.
4-Justice.
5-Creativity.
6-Equality.
7-Independence.
8-Team spirit (Teamwork)
9-upgrade.
10-digitization.
Supplement (2)
Developed Academic Reference Standards for Faculty of Information Programs (ARS)
According to international standards July (2021)
First: Academic Reference Standards of the Mass Communication Faculty Graduate:
1-General specifications of a faculty graduate
The graduate must be able to:
1/1 Mastering communication arts (verbal and written), its skills and foundations.
1/2 Possessing critical, innovative and creative thinking skills in his media work.
1/3 Using appropriate technology for its media work and deal efficiently with digital transformation requirements.
1/4 Understanding cognitive, mindfulness, applied, practical and technical media skills to cope with the changing needs of the labor market and the ability to compete locally, regionally and internationally.
1/5 Being fluent in his mother tongue and at least one foreign language in writing and speaking.
1/6 Applying professional and ethical standards of the media profession by traditional and digital means in his professional work.
1/7 Developing the national sense of his social issues as well as understanding his relationship with international issues.
1/8 Mastering research skills, information collection and analysis skills through traditional means and the internet and his ability to develop, interpret and use results in its information work.
1/9 Possessing the skills of self-presentation and good presentation as well as expressing his views independently and objectively besides his ability to manage efficient dialogue and communication.
1/10 Teamwork, problem-solving capacity and skilled time management in the course of his work.
2-- Knowledge and concepts:
The graduate must have acquired knowledge and be able to understand:
2/1 The historical and technological evolution of communication and media sciences and their theories,
2/2 Basic concepts in a number of social science that influence his understanding and treatment of events and issues in various traditional and digital media.
2/3 Basis of the media content industry for various traditional and digital media.
2/4 Changes related to the working environment in the media (traditional and digital) economically, administratively and professionally, locally, regionally and internationally.
2/5 The professional and ethical principles and standards governing freedom of expression and the right of difference governing the functioning of media organizations.
2/6 Principles and factors governing the formation process of states’ mental images, peoples and commercial and non-profit enterprises.
2/7 Pluralism in the world community, accepting the other and commitment to human rights in its professional media work.
3-Mental skills:
The graduate must be able to:
The graduate must be able to:
3/2 Planning for media treatment of his social issues in innovative and diverse ways through the domestic, national and international media.
3/3 Analyzing and linking current events in their interaction with local, regional and international issues.
3/ 4 Designing the necessary research tools to collect data and information in various fields of media.
3/5 Analyzing the factors affecting media professional performance.
3/6 Analyzing basic concepts of numbers and statistics to make decisions about his use in his media work.
3/7 Employing technological innovations, the Internet, and artificial intelligence technology to develop its media work and the content it provides.
3/8 Functioning media theories and scientific models in media development research.
3/9 Criticizing and evaluating media practices in traditional and digital media in light of professional and ethical standards for the media profession.
4-Professional skills
The graduate must have the following professional skills:
4/1 Correct and clear writing of media messages in traditional and digital means using appropriate templates and methods.
4/2 Master various communication skills to achieve effective media performance in line with the requirements of the competition in the labor market locally, regionally and internationally.
3/4 Master the processes of traditional and digital media production and using its tools efficiently.
4/4 Apply the principles of opinion and expression freedom, intellectual property rights, and cyber security standards.
4/5 Deal with big data, programs and electronic applications for media content industry and production in traditional and digital means.
4/6 Implement media campaigns in traditional and digital means as well as inventing new methods and forms for this.
4.7 Conduct research and public opinion polls and being able to analyze them besides analyzing the public using advanced statistical programs.
4/8 Use modern and advanced technological methods and dealing with them efficiently and professionally to benefit from artificial intelligence technology and its applications in the field of media.
5- General and transferable skills:
The graduate must possess the following general skills:
5/1 Dealing efficiently with the computer and its various programs.
5/2 Using the Internet and dealing with various modern electronic applications.
5/3 Using statistical programs in data processing.
5/4 Working in a team and in a team manner.
5/5 Working under pressure.
5/6 Translating into and from other languages.
5/7 Solving problems in a practical and realistic manner.
5/8 Being able to present submissions in a persuasive and effective manner.
5/9 Being able to manage time.
5/10 Presenting new ideas and innovative and creative solutions.
5/11 Using social media and employing them efficiently and professionally in a process.
Second: Press program:
1- Knowledge and understanding:
In addition to the general knowledge of the Faculty of Mass Communication graduate, the graduate of the press program should acquire the following knowledge and concepts:
1/1 Knowing the history of the Egyptian, Arab and international press and the stages of its development.
1/2 Mentioning the concepts and variables of print and electronic press and being able to distinguish between them.
1/3 Listing the types of journalistic arts used in the print and electronic press and be able to distinguish between them.
1/4 identifying the types of sources on which he relies in journalistic topics.
1/5 Explaining and arranging the steps for editing press materials in the print and electronic press.
1/6 Explaining the factors affecting the journalistic work environment (traditional and digital) on the economic and administrative levels.
1/7 Defining the concept of press freedom and explaining the factors affecting it.
1/8 summarizing the legislation, laws, and ethical standards regulating the print press.
9/1 Learning about the legislation and honor codes that govern the Internet and electronic press.
1/10 Defining methods for measuring public opinion, analyzing the audience and monitoring its trends.
1/11 Defining the concept and functions of photojournalism and giving examples of multimedia use.
1/12 showing the core types and functions of general and specialized press.
1/13 Defining how to function technological developments such as mobile phone press, artificial intelligence technology, and social media sites in press work. 
1/14 Describing the methodological steps for conducting research on a topic related to print and digital press.
2- Professional and practical skills:
In addition to the professional and practical skills of Faculty of Mass Communication, the graduate of the journalism program should be able to:
1/2 Discovering new and innovative ideas for press topics.
2/2 Collecting the material from its various traditional and non-traditional sources.
2/3 Writing press materials in a sound and clear manner to publish in print and electronic newspapers according to the appropriate journalistic art.
2/4 Employing new journalistic forms, such as data journalism, solutions journalism, and all kinds of infographics.
2/5 Experiencing the production of a creative journalistic project, print or digital.
2/6 Using the camera and also the mobile phone to obtain press photos or prepare video reports and produce digital press content in a creative manner.
2/7 Applying media ethics and legislation to the journalistic topics he writes.
2/8 Using databases and information sources efficiently.
2/9 Functioning information verification tools and techniques.
10/2 Preparing and implementing research related to measuring public opinion towards one of the current issues, or researching for the development of journalism.
2/11 Using press production software, designing innovative pages for a print newspaper, and designing a creative website for an online newspaper.
2/12 Using tools of social scientific research in his journalistic work.
2/13 Discovering how to take advantage of artificial intelligence technology in his journalistic work.
2/14 Using and analyzing software, electronic applications, and big data.
3-Mental skills:
In addition to the intellectual skills of the graduates of the Faculty of Mass Communication, the graduate of the journalism program should be able to:
3/1 Analyzing the internal and external factors affecting journalistic work in both print and electronic newspapers.
3/2 Comparing the different sources used in preparing press articles in print and electronic newspapers.
3/3 Comparing how to write Journalistic articles for each of the electronic print journalism.
3/4 Discussing the factors affecting the editorial policies of press institutions.
3/5 Discussing the principles and ethics of the Journalistic photo.
3/6 Evaluating the application of journalistic topics published in print and electronic newspapers to professional standards and ethical values of the profession and its compliance with relevant laws and legislations.
3/7 Planning to prepare press campaigns.
3/8 Planning to design a print and electronic newspaper.
3/9 Understanding the means and methods used in Arab and foreign journalism research.
3/10 Evaluating the role of print and electronic newspapers in building and directing public opinions on various issues.
3/11 Analyzing the problems facing journalistic work in Egypt.
12/3 Evaluating the role of modern technology and the role of social networking sites in the quality of journalistic work.
Third: Radio and Television Department Program:
1- Knowledge and understanding:
The faculty graduate from the Radio and Television Department program should acquire the following knowledge and concepts:
1/1 Knowing the history of radio and television broadcasting in Egypt and around the world as well as the stages of its development.
1/2 Identifying the radio and television program formats, distinguishing between them, and clarifying the templates for creating content via the internet and social media sites, and ways of producing them.
1/3 Knowing the rules of the Arabic language and translation in writing and describing the radio and television performance.
1/4 Knowing program writing, research, and preparation basis.
1/5 Identifying the elements and foundations of the news and news program industry and its rules.
1/6 Identifying the applications of augmented reality and graphics in the news industry.
1/7 Distinguishing between general and specialized types of programs.
1/8 Mentioning the history of documentary cinema, its production, and the mechanisms for preparing and implementing a documentary film.
1/9 Describing the developments of international media in the field of traditional and digital media.
1/10 Explaining the societal and psychological effects of traditional and digital media in the light of media theories.
1/11 Explaining the methods of managing radio and television organizations and digital platforms.
1/12 Defining social marketing tactics via radio, television, and the Internet.
1/13 Knowing the mechanics of using podcasting/webcasting applications.
1/14 Defining the means and methods of media research in radio, television and digital media.
2- Professional and practical skills:
The graduate of the Radio and Television program should be able to:
1/2 Mastering the arts of creative writing, directing, photography, montage and graphics
2/2 Mastering the skills of broadcasting and presenting radio and television
2/3 Mastering the use of radio, television and Virtual Reality studio components.
2/4 Writing, implementing and producing various programs, forms, and templates.
2/5 Preparing radio and television campaigns with societal objectives.
2/6 Criticizing and analyzing cinematic and dramatic works.
2/7 Producing and directing films and documentaries on national and international issues.
2/8 Planning to conduct survey research for radio, television, digital media and social media audiences.
3-Mental - skills:
The graduate of the Radio and Television program should be able to:
3.1 Analyzing political, economic and social variables affecting radio and television production processes.
3-2 Applying etiquette taking into consideration the profession's standards and ethical values in executing various television programs and films.
3-3 Understanding the skills of criticism and art appreciation for radio and television dramas and documentaries.
3-4 Evaluating program performance on radio and television through various analytical researches
3-5 Analyzing and comparing the Egyptian production with its Arab and foreign counterparts to put forward proposals for developing ideas and different productive program forms on radio, television and social networking sites.
Fourth: Public Relations and Advertising Program:
1- Knowledge and understanding:
In addition to the general knowledge and understanding that a graduate of the Faculty of Mass Communication acquires, the graduate of the public relations program should acquire the following:
1-1 Defining scientific concepts related to public relations, advertising, public opinion and international media.

1-2 Describing the local, regional, and international social, political, and economic changes that affect the work of organizations, companies, advertising agencies, and public relations.
1-3 Mentioning the factors affecting the nature of public relations and advertising work in traditional and digital means locally, nationally and internationally.
1-4 Describing current developments in public relations and marketing activities and tools.
1.5 Mentioning the concepts of organizational and marketing communications, crisis management, advertising campaigns, and public relations.
1-6 Mentioning the communication skills necessary for public relations and advertising professionals to achieve persuasion and influence.
1-7 Defining the basis for applying the principles of public relations and advertising and be able to distinguish between them at the firm level and non-profit organizations.
1-8 Identifying and arranging the steps for preparing public relations, advertising and social marketing campaigns.
1-9 Explaining the different effects of media and advertising campaigns and how to measure them..
1-10 Defining the regulations and laws that regulate public relations campaigns, local and international advertising, as well as traditional and digital social marketing.
1-11 Mentioning the ethics of practicing the profession of public relations and advertising, and the basis for dealing with public opinion.
1-12 Explaining methods and strategies for managing public relations, advertising and social marketing campaigns.
1-13 Arranging the steps for conducting quantitative and qualitative research with its various tools in the fields of public relations, advertising, public opinion and international media.
1-14 Mentioning the applications of artificial intelligence in the fields of public relations and advertising.
2- Professional and practical skills:
In addition to the general professional skills that a graduate of the faculty of Mass Communication should acquire, a graduate of Public Relations and Advertising should be able to:
2-1 Using modern means to collect data efficiently in public relations and advertising research.
2-2 Editing media messages and formulating them in an accurate manner that is matched with the topic or issue to serve public relations programs.
2-3 Producing printed media materials such as brochures, pamphlets and other public relations publications.
2-4 Using persuasive strategies in the fields of public relations, advertising, public opinion and international media issues.
2.5 Designing and implementing campaigns based on integrated marketing communications, whether commercial, social or political marketing campaigns.
2-6 Applying the ethics of public relations and advertising in the implementation of advertising campaigns.
2-7 Designing and preparing public opinion polls and research on various issues.
2-8 Selecting the appropriate theories, method, and data collection tools for each research topic.
2-9 Using advanced statistical programs for analyzing data as well as deriving conclusions and recommendations.
10-2 Managing social media pages to support the relationship between the organization and its various audiences.
2-11 Planning to manage international media issues in their various dimensions, using modern techniques and methods at the level of media means and messages.
2-12 Using modern technological methods in implementing special events in the field of public relations at various local and international levels.
2.13 Developing crisis management communication planning in both modern and traditional media.
2-14 Applying the rules of ceremonies and protocol in official meetings and conferences, as well as applying etiquette rules in personal transactions.
3-Mental skills:
In addition to the general professional skills that a graduate of the faculty of Mass Communication should acquire, a graduate of Public Relations and Advertising should be able to:
3-1 Analyzing the internal and external variables affecting the practices of public relations, advertising and marketing, both commercial and social, in Egypt and around the world.
3-2 Planning communication programs for public relations, media and advertising campaigns through the media.
3-3 Evaluating the effectiveness of public relations, media and advertising campaigns through traditional and digital means.
3-4 Planning for special events in the field of public relations at various local and international levels.
3-5 Analyzing environmental variables and current events related to traditional and digital media issues locally, nationally and internationally.
3-6 Planning to conduct research in the fields of public relations, advertising, public opinion and international media.
3-7 Performing the practices of public relations, advertising and marketing, both commercial and social, in Egypt and around the world in the light of professional ethics and media codes of honor.
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Supplement (3)
Key Points in the Teaching and Learning Strategy and Student Assessment for the Faculty of
Mass Communication, Cairo University
It is based on the following principles:
1- Integration of basic and applied sciences.
2 - Labor market rehabilitation.
3- Self and cooperative education.
4- Comprehensiveness of student assessment methods.
Strategic Objectives:
1- Encouraging students to express their opinions freely and respect the opinion of others.
2- Accustoming them to logical thinking.
3-Problem solving training
4- Self-education and discovery learning.
5- Diversifying teaching methods and achieving quality in the teaching and learning process.
6- Using the brainstorming method.
7- Training students to think innovatively
8- Focusing on practical and field activities according to the requirements of the labor market.
Strategies
1- Interactive learning through:
1.1 Cooperative learning.
1-Problem solving training
1-3 E-Learning.
1-4 Brainstorming.
2- Experimental Learning through:
2-1 Research projects by students.
2-2 Reports and presentations by students
2- Experimental Learning through:
3-1 Field training and field visits.
2-3 Extra-curricular activities to communicate media and community institutions to develop administrative, communication skills and teamwork
4- Indirect education:
Through students solving a set of applied exercises on the studied learning. In addition, the faculty member or associate member must follow up with the students and provide assistance to solve the problems.
Student Assessment types:
1- The preliminary - Post assessment, which is divided into:
1-1 Personal tests.
1-2 Post-tests.
1-3 Pre-Learning Requirements Exams.
2- The formative structural assessment, including:
1-2 Midterm exam.
2-2 Quizzes 
3- The summative / final assessment for transferring the demands from one level to a higher level or upon his graduation. It takes place at the end of content or educational program learning or at the end of the education stage.
Comprehensive assessment methods
1-Summative assessment.
1-1 Verbal.
1-2 Written.
2- Lab tests
3- Quick Tests
1-3 Reports 
2-3 Note 
3-3Summer Dialogue and discussions.
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